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What you'll learn:
 
 

How are you paying attention?
What are you aware of?   
What are your strengths?

What is your why?  
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Former Global TV Exec

Chief Experience Officer

Founder The Mindful Pocket Park

Corporate Mindfulness &

Resilience Trainer

 Entrepreneur at 15

Clients include Mayor's Office,

Babson College, 1st World

Happiness Summit

 Who Am I?



 

Check-in
 

Let's Arrive 
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Harvard Study conducted by 

Killingsworth & Gilbert 

 The ability to think about 

what is not happening 

comes at the cost 

of productivity



Where is your attention?   



Mindful Moment to Arrive 





Wandering Mind
is an

unhappy
unproductive 

mind
 

How often our minds 
leave the present and
where they tend to go

is a better predictor of our
happiness than the activity 

we engage in. 

 



What is an

Entrepreneur? 

French Word Etymology
Mid 18th Century
"To Undertake" 

Often in theatre production
Great risk taker

Resource Hacker 
Wild Spirited 





What Is Your Why? 



What Is Your Why? 
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The Science Behind Why 







What Is My Why? 



My Why is to reconnect humans 
to Nature

 
 
 

One mindful walk & one breath
at a time 







What is your area of greatest potential? 





Lean In



Clifton Strengths Assessment
How can it help me?  

Who people are and what they do best
What people do best and how they feel
How people feel and how they perform



YOU ARE UNIQUE 

Similar to a fingerprint, the sequence of a person’s
themes is unique to him or her. The odds that two

people have the same five Signature Themes in the
same order are 1 in 33 million.



What are your strengths? 
Strengths-based development is about helping people

identify what they do best, discover their greatest
opportunities to contribute and use their talents in their

work and life to accomplish what is most important to
them.

The path to strengths-based development starts with
people understanding their talents and strengths and
learning how to fully maximize them in all that they do.

 



What are your strengths? 
BREAKOUT SESSION

Group Reflection Exercise

Use your results
What surprised you most? 

What comes most naturally to you? 
Which talent are you not taking advantage of? 



 Top 34 Strengths



 

 Wandering Mind
is an 

unhappy mind
 

 
How often our minds 
leave the present and
where they tend to go

is a better predictor of our
happiness than the activity 

we engage in. 



We cannot be what we cannot see





Time for Reflection
 
 

Who is a shero or hero you follow? 
What leadership skills do they embody? 

What are your strengths? 

 









Reflect Out Loud:
 
 

What is the most powerful learning? 
How are you paying attention?  

What are your strengths? 
 
 
 

 



S J @ S U Z A N N E J E W E L L . C O M   

Suzanne Jewell

WWW . S U Z A N N E J E W E L L . C O M




